AIDS Project Los Angeles
Confidential Volunteer/Intern Application

NOTE: Answer only those questions which you feel comfortable answering.

DATE:




                                  Sex: ( M  ( F   ( Transgender

Date of Birth






Name













Address












City, State







ZIP Code



Home Phone






Best Time to Call



Business Phone






Best Time to Call



Cell Phone






Best Time to Call



May We Send mail to the above address?  (Yes ( No 

May we leave a message at either of the above phone numbers? ( Yes ( No

Email Address




May we send email at this address ( Yes ( No

By listing your e-mail address with APLA, you will be automatically be added to a database that will send you e-mail regarding issues of importance to the APLA community. If you don’t want to receive e-mail that will link you directly to APLA, or if you are concerned about APLA appearing in your e-mail history log at work, please DO NOT fill in the e-mail address line.

Emergency Contact





 Relationship




Phone Number







Ethnicity :( optional) ( African American
  (American Indian (Asian/Pacific Islander (Caucasian( Latina/o  ( Other

Do you consent to having your APLA Volunteer/Intern Status Made Public? ( Yes ( No

Have you volunteered with APLA before? ( Yes ( No 

What did you do and when?











Why did you leave?












Are you an APLA Client?  ( Yes  ( No   

If yes, are you currently under a service agreement? (Please explain)



















Briefly describe any other previous volunteer work:

Date(s):



Where?




What did you do?

Occupation




 Employment status: ( Full time ( Part Time ( Retired

Employer:













Does your employer provide an employee matching incentive?







Highest Education level completed


Licenses or clinical certification?



Have you recently experienced a major life change (work, relationship, death of a loved one, etc?)



Are there any limitations or commitments that would restrict your work at, or prevent you from making a commitment to APLA?












Other than English, what languages do you speak (Include ASL skills)



( Native Speaker ( 2nd Language ( Translator (Teacher ( Interpreter



( Native Speaker ( 2nd Language ( Translator (Teacher ( Interpreter



( Native Speaker ( 2nd Language ( Translator (Teacher ( Interpreter

Pledge of Confidentiality

I,(please print)









, am volunteering my time to work for APLA, I understand that in the course of my work for APLA, I may learn certain facts about individuals being served by APLA that are of a highly personal and confidential nature. Examples of such information are medical condition and treatment, finances, living arrangements, employment, sexual orientation, relations with family members, and the like. I understand that all such information must be treated as solely confidential. I may also learn facts about an individual’s alcohol and drug history, and in accordance with federal law this information must be kept confidential. I agree not to disclose any information of a personal and confidential nature to any person not also affiliated with APLA and authorized by APLA to have such information.

I further agree to keep confidential all information I may learn about APLA volunteers, interns, paid staff, or individuals who make donations to APLA.

Signature






Date

Volunteer/Intern Sexual Harassment Policy

AIDS Project Los Angeles (APLA) is committed to providing a volunteer/intern environment that is free from sexual harassment. In the fight against HIV Disease, APLA deals with sex and sexuality. Our mission includes improving the lives of people affected by HIV disease, reducing the incidence of HIV infection and advocating for fair and effective HIV policy. We deal openly with subject matter that would not be discussed at most places of   business. All volunteers/interns of AIDS Project Los Angeles and members of the Board of Directors are protected from sexual harassment by APLA employees, interns and other volunteers while both are engaged in AIDS Project Los Angeles business or activity.

Sexual Harassment includes Quid Pro Quo sexual harassment and Hostile Environment sexual harassment. Quid Pro Quo sexual harassment includes: unwelcome sexual advances; requests for sexual favors; and other verbal, physical or visual conduct of a sexual nature. Hostile Environment sexual harassment includes: unwelcome sexual advances; requests for sexual favors; and other verbal, physical or visual conduct of a sexual nature and can occur through:

1. Verbal Conduct. Includes, but is not limited to: epithets, comments or slurs about an individual’s body or dress; demeaning questions about his or her sexual activity; dirty jokes; and persistent requests for dates or to have sex.

2. Physical Conduct. Includes, but is not limited to:  assault; impeding or blocking movement or any physical interference with normal work or movement; unwanted touching, hugging, rubbing against an individual’s body, and fondling.

3. Visual Conduct. Includes, but is not limited to: use of hostile and offensive posters, cartoons, and magazines; and holding office parties with nude dancers.

4. Other Conduct. Repeatedly giving an individual unwanted flowers, gifts, notes, or letters: following the individual home or otherwise indicating an interest in the individual after he or she has indicated disinterest.

APLA’s policy applies to any registered volunteer or intern who is representing APLA, whether on agency premises or at another venue. For incidents in which the harasser is a volunteer or intern with APLA appropriate remedial action to be taken by APLA may include but is not limited to termination of the harasser, relocation of the harasser, change of the harasser’s work schedule, conditioning continued service by the volunteer or intern on his or her attendance at trainings(s) on sexual harassment. Any volunteer or intern who believes there has been a violation of the Sexual Harassment Policy has the right and the responsibility to report the perceived violation as soon as possible to their volunteer manager and/or the basis and in a confidential manner. Each complaint will be fully investigated and reported back in a timely manner.

Volunteer and Intern Statement:

I have read the above summary of APLA’s Sexual Harassment Policy and I agree to abide by APLA’s policy.

Print Name












Signed







Date
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